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Appendix “About the United Nations’ Global Compact”

The United NationsOGlobad Compact is an ethical commitment initiative which
seeks to get entities in dl countries to include, as an integra part of their strategies
and operations, ten principles of conduct and action with regard to Human Rights,
Work, the Environment and Combating Corruption.

Its am is to promote the creation of a globa corporate citizenship, making it
possible to reconcile the interests and processes of business activity with the vaues
and demands of civil society, as well as with the projects of the UN, Internationa
Sectord Organisations, Trade Unionsand NGOs.

In Spain, the United Nations Globa Compact has been widely welcomed by
companies, trade unions, educationd establishments and NGOs, creaing an
important movement in favour of itsten Principles.

The idea of a United Nations Globa Compact with regard to  companiesOsocid
responsibility was launched by the previous Secretary-Generd of the UN, Kofi
Annan, & the World Economic Forum in Davos, on the 31 of January, 1999.

Its operative phase began on the 26th of July 2000, when the same Secretary-Generd
cdled on company leaders and managers to unite in a great pact tha would put into
practice the widely shared commitment to synchronise companiesOactivities and
needs with the principles and objectives of the political and ingtitutiond initiatives of
the United Nations, labour organisations and civil society itsalf.

Companies, labour and civil organisations are free to subscribe to the Compact,
which is based on a commitment to implement its ten Principles in their strategies
and operaions. In this regard, the Compact is neither a regulatory instrument that
lays down legd rules of behaviour for al entities nor an instrument tha gives
certification to those that meet certain requirements. All entities that subscribe to the
Compact voluntarily commit themselvesto gradudly implementing the ten Principles
in their daily activities. Likewise, they acquire the commitment to inform society of
the progress they are making in this implementation process, in a public and
transparent manner, by means of the preparation of Progress Reports.

The Compact works as an integrated network in which the participating companies,
the UN, its sectord organisaions, globd NGOs and internaiond trade unions
promote its objectives and Principles around four main components or instruments,
which mark the work style and the activities carried out by the entities that subscribe
to the Compact:

* Development of joint initiatives for the promotion of good business practices.

* Cregtion of discusson groups and networks for collaboration between the
market and society on the matters addressed by the Compact.

* Promotion of an active education and learning forum to foment these vaues
among the educationd community, as well as studies of pilot cases and initiatives
of implementation of the Principles.

* Credgtion of locd and nationa networks and platforms that permit mutua
learning among companies, as well as responding to the specific needs and
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interests of each business community in its progress towards the implementation
of the ten Principles.

All of these activities, as well as everything related to their promotion and
development, are directed globdly from the United Nations Office for the Globa
Compact, with headquarters in New York. In turn, there are numerous loca
networks that have collaborated in order to ensure that al these efforts serve as a
driving force worldwide, among them the Spanish Globa Compact network.

The Principles of the United Nations’ Global Compact

Principle 1.- Businesses should support and respect the protection of internationaly
proclamed human rights.

Principle 2.- Businesses should make sure they are not complicit in human rights
abuses.

Principle 3.- Businesses should uphold the freedom of association and the effective
recognition of theright to collective bargaining.

Principle 4.- Businesses should uphold the eimination of dl forms of forced and
compulsory labour.

Principle 5.- Businesses should uphold the effective abolition of child labour.

Principle 6.- Businesses should uphold the eimination of discrimination in respect of
employment and occupation.

Principle 7.- Businesses should support a precautionary agpproach to environmenta
chalenges.

Principle 8- Busnesses should undertake initigtives to promote greater
environmentd respongbility.

Principle 9.- Businesses should encourage the development and diffuson of
environmentdly friendly technologies.

Principle 10.- Businesses should work againg corruption in dl its forms, including
extortion and bribery.

For further information:

www.unglobalcompact.org // www.pactomundial.org




